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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution GOVT. DEGREE COLLEGE, MENDHAR
Name of the head of the Institution Prof. Dileep Kumar Raina
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01965- 226793
Mobile no. 9419171754
Registered Email pri nci pal gdcnmendhar @mai | . com
Alternate Email i gacgdcnmendhar @nai | . com
Address Mendhar
City/Town Mendhar, Poonch
State/UT Jammu And Kashmir
Pincode 185111

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mohd Shafiq

Phone no/Alternate Phone no.

01965226793

Mobile no.

9419610391

Registered Email

princi pal gdcnmendhar @mai | . com

Alternate Email

i gacgdcnmendhar @nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gdcrrendhar.in/fil es/aqgar. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gdcnendhar.in/fil es/cal endar

_18-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2. 24 2019 01- Apr-2019 | 31-Mar-2024
6. Date of Establishment of IQAC 02- Apr-2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Synposi um on No Tabacco
Day

31- May- 2018 150

View File



http://www.gdcmendhar.in/files/aqar.pdf
http://www.gdcmendhar.in/files/calendar_18-19.pdf
http://www.gdcmendhar.in/files/calendar_18-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5187_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Sal ary 2202 State govt 2019 38112000
365
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Prepared and Submitted SSR for

NAAC accreditation of the college Repair and

renovati on work of the coll ege ahead of NAAC Peer Teamvisit Conducted students

Union election in free and fair manner

Conduct ed NAAC Peer

Teamvisit for

accreditation of the college Start of construction work of Grls Hostel,

Devel opnent of Botani cal Garden, Herbal

by devel oping fl oral

Garden and beautification of the Campus
beds and pl antation of trees.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Adm ssion of students for the new
session (201819)

The adni ssion given to the students on
preference cumnerit basis strictly
according to the norns and guidelines
i ssued by the affiliating University
and state governnent

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5187_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5187_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5187_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5187_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Advisory Committee 10- Jun- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 27- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 11- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Administrative setup of the institution
run the institution in cooperation and
coordi nati on wi th managenent invol ving
all stake holders in the follow ng
manner: A. Information is sought

t hrough frequent neetings with
different comittees feedback system
fromstudents, parents, staff and

al umi through conplaint box suggestion
box grievance redressal domain on
website emai|l personal contact social
medi a and sns services. B. Information
so sought is processed through
appropriate commttee and
reconmmendati ons so nmade by the menbers
of commttees are executed and

i npl emented at proper level. C
Informati on fromthe adm nistration and
managenent is di ssem nated through

of ficial website, newsletter,

i nformation brochure, parent teachers
nmeet, alummi neet, print nmedia, social
medi a, bul k snms service etc. Besides,
col |l ege al so uses follow ng

nmodul es/facilities for Managenent

I nformati on System of the college. 1
Publ i c Financial Managenent System
(PFVB). (https://pfnms.nic.in/ NewDefault
Hone. aspx) For maki ng paynents 2 JK
Back O fice official portal of Jammu




and Kashmr

(https://ww. jk.gov.in/jkbackofficel/ )
For verification of scholarship
received from Soci al Vel fare Department
3 National Schol arship Portal (NSP)
(https://schol arshi ps.gov.in/ ) For
appl ying scholarship 4 (Prine Mnister
Speci al Schol arshi p Schene) PMSSS For
processi ng adm ssi on under PMSSS
outside the state 5 Wb portal for

st udent support
(http://jucc.in/Student Home. aspx) For
regi stration, enrol ment generation and
filling of exam nation form 6

JKCPI S(https://jkcpis.nic.in/) For

mai ntain online record of staff. 7 Bulk
SMS service For dissem nating
informati on anong students and staff 8
What sApp Groups: What sApp groups are
made cl ass wi se and subject w se,

nmoni tored by the concerned teaching
faculty for information and di scussion
9 Oficial email:

princi pal gdcnmendhar @nai | . com For
communi cation with authorities outside
the college. 10 Oficial Wbsite:

www. gdcnendhar . in For displaying and
inviting the information of the
institution 11 JK Beans
(https://ww. beansj k.gov.in/). An
online computerized system for

nmoni tori ng budget allocation 12

Bi ometric Attendance System for Staff
htt ps://jandk. attendance. gov.in For

mai ntai ni ng the attendance record
online for all the enployees. 13

Li brary is automated (Kohanewv Mare

Pl ayer: Ver si on: 3, 14. 00. 000) For
searching, issuing, and return record
of the books. 14 CCTV and Security
Systens For tracking all the activities
of the campus. 15 Online adni ssion
system for students http://jkhi ghereduc
ation.nic.in/adm ssion. htm For

adm ssion in various courses of the
coll ege. 16. Online Banking
Transactions 17. Google Forms for
obt ai ni ng feedback from st akehol ders

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Gover nnent Degree Col |l ege Mendhar is recognized under section 2(f) and 12(B) of




UGC Act, 1956 and is affiliated to the University of Jamu, Jamu. College runs
Bachel or’s degree programin Arts and Science streans. College inmplenents and
delivers the curricul um prepared, approved and provi ded by the University of

Jamu through their respective Board of Studies (BoS) for these prograns.
Institution ensures the efficient and effective delivery of curriculumwthin
the franmework provided in order to achieve its mission. Institution provides an
active and well planned acadenic plan for the effective inplenentation of
curriculum as per the foll ow ng docunented process: 1. At the begi nning of
each academ c session, institutional as well as individual departnental
academ c cal endars are prepared keeping in mnd various curricular, co-
curricular and extra-curricular activities. 2. Individual departnental tine
tables are prepared by various departnents so as to allocate the theory and
| aboratory courses to faculty nenbers according to skills and rel evant
experience. For the ease and conveni ent of the students, departnental
timetabl es are displayed on respective departnental notice boards. 3. For
delivering lectures traditional as well as power point presentation methods are
used. Lectures are prepared by the faculty nmenbers using university prescribed
books and ot her references including internet resources. Laboratory manuals are
prepared and updated every year so that students may not suffer and perform
experinents in order to understand various theoretical concepts. Mreover for
the effective delivery of the curriculumrespective faculty nmenbers are al so
encouraged to prepare and nmaintain course files and other academ c record in
their respective subjects. 4. Continue nonitoring and docunentation of academnic
progress for each individual subject is done. Regular Cl ass tests are conducted
for each subject along with oral exam nation. Moreover renedi al classes are
al so conducted for the students having poor academn c performance. Gui dance and
counsel ing of the students for various acadeni ¢ and non-academ c rel ated issues
i s done through well planned nmechani sm which includes sem nars, notivationa
| ectures, plays etc. 5. Apart fromtraditional teaching nethods, regular

wor kshops, student’s seminars, field visits are conducted every year to inprove

the interest of students in studies. Apart fromthis Career Counseling cell of

the col |l ege periodically conducts several guest |lectures on different thenmes to
keep the students and teachers updated about different advancenents. To keep
update their know edge about various devel opnents in the field of education,
teaching Staff is regularly encouraged to attend refresher courses, workshops
and senminars. Regular and tinely feedback is taken fromteachers, academ a,
students and alumi on curriculumfor inproving the teaching |earning process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 01/ 01/ 2019 180 Ski | | M5 O fice,
Certificate Devel opnent | nt er net,
Course in in Computers Conputer Fun
Comput er danent al s,
Application Conput er
Har dwar e
Ni | 18/ 07/ 2018 31 Ski || Basi c
Certificate Devel opnent First aid
course on in Basic Tr eat ment
Basi c Nur si ng
Nur si ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 183 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Certificate Course in 01/01/ 2019 8
Communi cation Skills and
Personal ity Devel opnent

Practi cal Workshop on 25/ 02/ 2019 126
Surveying Statistical
Techni ques

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc I ndustrial Visit to 26
BGSBU Raj our i
BA Yout h Exchange 60
Pr ogr amme
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In a world of increasing pressure on efficiency and effectiveness, increased
expectations and aspirations fromthe students and stakehol ders demands
intuition to be responsive and dynamc. It is a necessary inperative for the
institution to know the level of satisfaction and identify the gaps and enhance



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5187_Program_introduced_1592839821.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5187_Projects_undertaken_1591951327.xlsx

Anal ysi s.

desi gn,

t he approval

Hi gher

i nterventions.
st akehol ders,
qual ity sustenance and progressively quality enhancenent.
structured net hod of collection of feedback from students,
t hrough wel | -desi gned online questionnaire which facilitates objective

Open ended questions are also used in sone of the nmethods for

Par ent s- Teacher

st akehol ders.
fromstudents on a regul ar
pl aces in the college bl ocks.
and the faculty menbers by randomtalk with the students.
feedback through online node facilitates students in providing feedback in an
at nrosphere of absolute freedom The feedback is collected on the curriculum

knowl edge and skills,
The focus is to evaluate each teachers teaching quality,
various units and the Physi cal
collected is anal ysed by Internal
is submtted to the Principal
The Princi pal

syl | abi,

and the report
and necessary action.
taken on relevant points highlighted in the said reports.
from counselling and nentoring to teaching staff to corrective actions and
i nprovenent s.
and | QAC neeti ngs.
parents are al so discussed in the departnental
from| QAC. Feedback collected fromthe stakeholders is represented
time to tine at various |levels during the neetings conducted by Janmu Kashmir

Educati on Departnent (JK-HED),
Syl | abus setting organi sed by Board of Studies (BoS),

of the students and st akehol ders,

quality. Feedback is an effective nechanismin understanding the changi ng needs
t hereby hel ping in designing appropriate

The feedback nmechani sminvol ves collection of feedback fromthe
to nonitor the academ c content and processes thereby achieving

student s’

basi s.

qualitative feedback. The coll ege conducts annual
Meet and ot her events in which suggestions and feedback is also taken fromthe
The suggestion Boxes are anot her

| nf or nal

facilities of the Institution.
Qual ity Assurance Cell

Al umi  Meet

The col |

The intuition enploys
parents and al ummi

means of coll ecting feedback
The suggesti on boxes are placed in comon
Feedback is collected by the Principal

ection of

i nnovations in |learning etc.

functi oni
The

The acti

ng of the
Feedback

(IQAC) of the college
of the college for consideration
and the | QAC chal k out the action to be

on ranges

Corrective action is inplenented after discussion in Departnental

Constructive suggestions given by students,
nmeetings and inplenmented after

Di rector Coll eges,

Nodal Pri

al umi

and

nci pal, and

Uni versity of Janmu.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc SCl ENCE 232 164 154
BA ARTS 895 731 621
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1342 Ni Tl 41 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5187_Demand_ratio_1591684819.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 36 8 11 4 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A mentor is a role model who offers support to another person. Mentoring is a process in which a resource
person who has knowledge and experience in some particular area shares his expertise with the person being
mentor. Unlike the traditional teacher centric education system, GDC Mendhar practises student centric,
supervisory and friendly mentoring system. It is more flexible and assessable. Acting as a role model, mentor
spent time with individual students, encourage them, listen their problems, make suggestions and try to do best
to drawing out their inner knowledge and skills. A mentor is guide who can help the mentees to find the right
direction, to set the goal, and to channelize the knowledge properly. A student can find the psychological support
and social equity only by the effective role of mentoring. The goals and objectives of the student mentoring
system or: « To help in identifying the carrier path of the students and support them for their personnel growth. «
To increase the teacher students contact hours. « To encourage the advance learners and to bring out the slow
learners to compete. * To prepare students for the competitive world. » To shape the students into confident
graduates with excellent leadership, communication, critical and analytical thinking, professions, and other skills
important to the transition to the world of work. To achieve these objectives and goals, GDC Mendhar with the
efforts of able faculty members tries to develop cordial environment for the learners where every individual
students is in direct contact of the mentors besides the classroom through various platforms. The institution has
taken many steps and brought reforms in teaching learning system by engaging students in open discussion
through various online platforms such as Google Classroom, Zoom Classes, Google Meet, WhatsApp groups
etc. Every faculty member tries to involve the learners in bilateral teaching process in the classroom and strive
them to become knowledge seeker. Students are evaluated from time to time through Internal Assessment
Examinations as well as regular and randomly conducted class tests to assess their performance and suggest
remedial actions for problems related to their academic progress. For the students categorized as slow learners,
extra classes are conducted, and teachers are assigned to monitor their improvement and suggest alternative
methods of academic development. For advanced learners, their current academic progress and future
prospects are concurrently developed to provide them a better academic and professional future. Beside the
formal teaching curriculum many clubs and societies are also working in the institution for the purpose to conduct
various Intra and Inter-collegiate cultural and educational programmes from time to time.Students are
encouraged to participate in Inter-College, University-level and State-level competitions to showcase their talent
and skills. These activities contribute to bring out talent among students, which helps to build overall personality
by developing communication skills,leadership qualities and team spirit.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1342 41 1: 33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

25

18

7

1

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5187_ict_tools_1591684816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5187_e_resource_1591684813.xlsx

2018 Dr. Mhd Latif Assi st ant Acted as
M r Pr of essor organi si ng
Secretary of One
day National Urdu
Sem nar on
“Literature,
Humani ti es and
Soci ety “at GDC
Mendhar .

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA UG FI RST 28/ 12/ 2018 08/ 05/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows the nodalities of conducting the Continuous Interna
Eval uati on as prescribed by the University of Janmu, and any changes
i mpl emented therein by the affiliatory body are tinely incorporated and
included in the Internal Assessment Mechanism The medi um of interna
assessnent under Choice Based Credit Systemincludes: 1. One Interna
Assessment Test of 20 Marks for 4 Credit and 6 Credit CBCS Courses. 2. One
Internal Assessment Test of 10 Marks for 2 Credit CBCS Courses. 3. Practica
I nternal Assessnent of 25 Marks Test for Science Subjects which includes
Attendance of 5 marks, Student’'s Day to Day Performance of 10 Marks and Test of
10 Marks. 4. Internal Assessnent of 4 Credit Skill Enhancenent courses as per
the guideline of University of Jammy. The Internal Assessnent Tests are being
conducted as per the schedul e chal ked out by the exam nation commttee of the
coll ege. Students who mss the assignnments due to ill health or participation
in extra-curricular activities or otherwi se are given an opportunity to give
the assignnent on an alternate date. In addition to periodic schedul e based
assessnent, continuous progressive assessnent is also perfornmed through regul ar
as well as random Cl ass Tests, quiz conpetitions, projects etc. To ensure
transparency, students are asked to wite the Internal Assessnent Tests in
Answer Bookl ets provided by the college. After eval uation, answer sheets are
avail abl e for perusal by the students and are di scussed by concerned
departnents with students to give feedback on areas in which progress can be
made. The results are constantly nonitored by the class teacher to ascertain
whet her | earning outcomes for all courses are being achieved. It provides an
opportunity to relook at and nodify teaching strategies if the students are not
performng well. Results are recorded for reference purposes and are al so
communi cated to the affiliated university in a tinmely manner for preparation of
final results.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated to the University of Jammu and hence the pattern
prescribed by the university is strictly followed. Based on the norns set by
the University, an acadenic calendar is framed by Internal Quality Assurance
Cell (1QAC) and approved by the Principal which includes the schedule for the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5187_Honours_recieved_1591684810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5187_Evaluation_1591952159.xlsx

conduct of Internal Exami nation and the dates for other curricular and co-
curricular activities.Students are informed well in advance about the academ c
cal endar of the Institution through Adm ssion brochure. The Institution adhere
the Academ ¢ Cal endar of University of Jammu for the conduct of Externa
Eval uati on Exam nation. As per the CBCS, Term End Exami nations are conducted
twice in a year for each academ c year and once for each respective senester.
For the conduct of Internal Exanms, an academi c calendar is framed for each
senmester by the Examinations Conmittee with the consultation of all HODs and
student’s representatives. The Internal Exami nation is conducted twice in an
academ c year, and once for each semester. Schedule for various activities such
as cultural program sem nar, workshops, tutorial class, academ c tools and
extension activities, NSS, NCC and sports events are also included in the
academ c cal endar for all round devel opnent of the students. Theory and
Practical Tinmetablesare prepared facilitating the teachers to avail sufficient
time for each subject as per the workload allotted by UGC. Theory and Practica
Time Tables for each senmester are displayed on the Notice Boards and al so
circul ated anong the stakehol ders. Regul ar staff neetings are conducted to
ensure adherence to the schedule given in the academ c cal endar. In case of any
unusual and unschedul ed break in the working days | QAC conducts staff neets to
chal k-out the plan to conpensate the | osses.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gdcnendhar . i n/ downl oads. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BSc SCl ENCE 57 49 85. 96
uG BA ARTS 216 172 79. 62
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. gdcnendhar . i n/ f eedbacks. ht m

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NI L 0 0
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://www.gdcmendhar.in/downloads.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5187_Pass_percentage_1591685090.xlsx
http://www.gdcmendhar.in/feedbacks.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5187_Research_Fund_1592842021.xlsx

Title of workshop/seminar Name of the Dept. Date
2ND One day Nati onal Departnment of Persian in 04/ 10/ 2018
Shaheed- e- | nsani yat col | aboration with
Conf erence Depart nent of Arabic
One day National Urdu Departnment of Udru in 31/ 12/ 2018
Semi nar on Literature, col l aboration with NSS
Humani ti es and Soci ety Uni t
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Teacher M. R zwan GDC 05/ 09/ 2018 State
Awar d Ahnmed Khan Thanamandi
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Depart ment Sel f I nnovati on Conmmuni cat 01/ 01/ 2019
of Conputer Fi nanced and i on and
Application i ncubati on personality
centre devel opnent
course, Certi
ficate
course in
CA, Diploma
in CA Basic
Nur si ng
Course etc
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Envi ronnent al 4 6
sci ence
I nt er nati onal Cheni stry 6 4

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5187_Awards_won_1591805386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5187_Incubation_centres_1591692948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5187_journals_notified_on_UGC_1591805447.xlsx

Chem stry

11

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
17 07 11 2018 22 GDC 338
VENDHAR
17 07 11 2019 22 GDC 338
VENDHAR
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Rol e of Waseem I nt er nat 2019 Nill 17 Govt .
Mass Medi a Akram i onal Degr ee
in Jour nal of Col | ege,
creating E Advanced Mendhar
nvi r onnent Scientific
al Resear ch
Awar eness and Manage
anong the nent, ,
residents Vol une 4
of Poonch | ssue 1,
Di strict Jan 2019
of JK
I ndi a
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 30 4 Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number

participated in such
activities

of students

37

37

216

5915

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5187_Books_and_Chapters_1591693122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5187_Bibliometrics_1591805471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5187_Index_1591805495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5187_Faculty_participation_1591693409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5187_Extension_1591693465.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Four Week Nursing

Cash Prizes of

37-RR

Course for Grl Rs. 15000/, Rs.
St udent s 10000/, Rs. 5000/ -,
Rs. 3500/- to four

participants

4

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Cel |

Apportunities
and Chal | anges

agency activites activites
Wonen Mendhar Wonen 4 150
Enpower nent Chemi cal Enpower nent I n
Soci eti /Wnen The | ndi an
Devel opnent Cont ext :

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Inter Collegiate
-Capacity Buil di ng
Tour (Cul tural
exchange Bet ween
di verse regi on of
I ndi a)

06

Army

11

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
on-the-job ucC UGC HRDC, 11/ 06/ 2019 01/ 07/ 2019 04
training Sponsor ed Maul ana Azad
Orientation Nat i onal
Pr ogr anme Ur du
Uni versity
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5187_Awards_for_extension_1591693507.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5187_Students_in_extension_1592842365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5187_Collab_activities_1591805521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5187_Linkages_1591693638.xlsx

participated under MoUs
Directorate of 16/ 04/ 2019 Academ ¢ and 1200
Di st ance Educati on adm ni strative
, Maul ana Azad support |ike
Nati onal Urdu organi ze and
Uni versity, conduct counseling
Gachi bow i sessi ons, conduct
, Hyder abad- 500032 of exam nation etc.
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

17. 29 16. 72

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Kohanew VMar e Ful l'y 3. 14. 00. 000 2014
Pl ayer
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6449 1320000 170 77058 6619 1397058
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof. Sarshad Mei osi s 2nd https://ww. youtu 08/ 02/ 2019
Hussai n be. com wat ch?vVceAK
- 3zDgX eat ur eyout u.
be
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5187_MoU_1591805545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5187_augmentation_details_1591957173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5187_Library_1591685433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5187_e-content_by_teachers_1592844873.xlsx

h (MBPS/
GBPS)
Exi stin 40 1 8 1 1 2 18 10 0
g
Added 7 0 1 0 0 0 0 1 0
Tot al 47 1 9 1 1 2 18 11 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
11 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
67. 25 65. 83 27.5 27.22

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution follows various systens and procedures fromtime to tinme for
the effective functioning of the college. Mintenance and Upgradation of
Col l ege Infrastructure. The college has constituted various conmttees such
col | ege devel opnent conmittee, college advisory comrttee, college purchase
committee etc., with the nenbers fromteaching faculty. These comm ttees nake
necessary arrangenments for adding new infrastructure and facilities as per the
needs of different departnents, students and faculty of the college. Keeping in
view the requirements put forth by HODs of different departnents of the
col |l ege, the advisory conmttee gives recommendations for the purchase of
i tenms/ equi pment for use in the |aboratories, classroons and office. To procure
via transparent, efficient and speedy npbod through GEM Portal, Registration on
the portal is in process. However the itens which are not |isted on GEM Port al
are procured through e-tendering nood/ procedure in vogue. The coll ege
devel opnment committee ensure optimal utilization of funds allocated to the
respective departments each acadenic year. The college follows standard
procedure and directions of governnment agencies such as JK-HED, RUSA, JK-RB for
new construction and renovation of college building. Principal of the college
submts the detailed project reports for new construction and renovation to JK-
HED for approval and funds allocation after discussion and reconendati ons of
different commttees of the college. The projects approved by JK-HED are then
allotted to JK-RB. Laboratories/IT Infrastructure Laboratories are kept updated
and wel | -furni shed by the concerned department to ensure open access to all the
students for academ c purposes throughout the year. Funds from hi gher education
departnent are periodically allotted to the college to ensure optinum
utilization and mai ntenance of |ab equi prments. The IT infrastructure is
continuously nonitored and updated for effective utilization of staff and
students. IT facilities can be availed by the students with the perm ssion from
t he concerned authorities during their free periods or after the college hours.
The library and Sports Facilities The College library is well furnished and



NIL

fully aut omated having separate seating arrangenent for boys and girls. The
library staffs with the help of library commttee make sure to maintain the
library facilities and records on accession register. The entry register is
kept for both staff and students to ensure judicious usage of l|ibrary
facilities. The Library Advisory Comrittee follows up with the librarian and
regularly nonitors the library to ensure and maintain all text books, articles,
magazi nes, and other infrastructural and furniture facilities in library. The
col l ege has separate play field for boys and girls. The Coll ege Sports Conmittee
and Physical Training Instructor ensure nai ntenance of sports facilities
t hrough regul ar nonitoring of the equi prment and facilities for both indoor and
out door ganes. Transportation/Canteen: Institution possesses its own
transportation facility both for students and staff. Routes are allotted by
consi dering the nunber of students and faculty travelling from various
| ocations. The conmmittee get maintained the college bus, |og book, insurance,
permts and necessary clearance certificates. The canteen comm ttee supervise
coll ege canteen to ensure its mai ntenance and availability of healthy and
hygi enic food. Tenders are invited on the yearly basis for snoboth functioning
of canteen.

http://www.gdcmendhar.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nancial Ad 21 56500
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 936 4058700

Schol arship for

SC/ ST and Pahari
St udent s

b) I nternati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 06/ 08/ 2018 180 COLLECGE FACULTY
Counsel I'i ng
Renedi al Couchi ng 16/ 08/ 2018 100 COLLEGE FACULTY
Schene
Skill Devel opnent 01/11/2018 50 ARMY, WOVEN
Programe for Wnen DEVEL OPNVENT
CORPORATI ON
CGui dance for 01/01/ 2019 140 COLLECGE FACULTY
conpetitive
Exami nati on
CGui dance and 01/ 10/ 2018 156 JKEDI , BANK,
Career Counsel ling SKAUST



http://www.gdcmendhar.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5187_Scholarships_1591938802.xlsx

tinme
to

Yoga 21/ 06/ 2018 40 Col I ege Staff/NCC
Cadet s/ NSS
Vol unt eers
Ment ori ng 17/ 07/ 2018 800 Al faculty

menbers fromthe

of Adm ssion
end of the
sessi on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CAREER 31 17 7 9
COUNSELLI NG
2019 CAREER 31 17 7 9
COUNSELLI NG
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
50 50 112
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 127 BA/ B. SC B. Ed Arts,
ARTS/ SCI ENCE | Col | eges of | Hunani ti es,
Jamu and Nat ur al
Kashmi r, Sci ences,
AMY, JNU, Physi cal
MANUU, DU, Sci ences and
JNU, BHU, Bi ol ogi cal
JU, KU And Sci ences
ot her state



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5187_Development_Schemes_1591939127.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5187_Guidance_1591939154.xlsx

and nati onal
uni versities

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 3
SET Nill
Any O her 6
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Debat e Conpetition on COLLEGE LEVEL 150
wat er sanitation
NSS Day Cul tural COLLEGE LEVEL 120
Synposi um
Essay Witing COLLEGE LEVEL 30
Conpetition on Drug Abuse

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 Silver Nat i onal 1 Ni Il NA AFSANA
Medal

2019 S| LVER Nat i onal 1 Ni Tl NA AFSANA
MVEDAL

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The purpose of Students’ Body is to |ook after the welfare of the students , to
pronote and co-ordinate the extra-curricular activities for better cooperation
anong students. Students’ Body organizes the prograns, activities and services
whi ch serve the co-curricular, cultural, social, recreational and educati onal
interest of students at the College level and later in universities. The
Students’ Body hel ps in sharing students ideas, interests, and concerns wth
teachers and adninistration of the college. It contributes for the devel opnent
of students | eadership, skills, enrich experience, programe, planning and al so
devel op vol unteer-ship. It also devel ops social awareness anong students. GDC
Mendhar Students’ Body The Students’ Body is the representative body of the
entire student comunity of the college. GDC-Mendhar Students’ Body mission is
to encourage and pronote the val ues that represent good character in al
students and build responsible | eaders within student’s community. The Col | ege
Students’ Body is as following: ? President ? Vice President ? Secretary ?



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5187_Progression_1591939206.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5187_Qualifying_1591939353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5187_Activities_Organised_1591939401.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5187_awards_in_activities_1591939426.xlsx

Menber Representative including one fermal e representative The Col | ege Students’
Body consists of the nenbers who are full tinme students in the coll ege.
Leadership, Roles and Duties of the Menmbers President ? Lead all neetings ?
G ve assistance, guidance ? Act as a facilitator during discussion ? Miintain
frequent contact with students, faculty and adm nistration ? Work with advi sor
on all planning ? Participate in student council sponsored activities/events
Vice President ? Wirk closely with President ? Assune President’s duties when
needed ? Assist the President in preparing neeting agendas etc Secretary ?
Duti es include careful note taking of every neeting. ? Duties also include
keeping record of activities and working of the body ? Remain in touch with
representative groups to ensure students participation ? The Secretary creates
the distribution of all docunments pertaining to Students when needed. Menber
Representative ? Manage conmuni cation anong the associ ati ons and nanagenent ?
Provi di ng gui dance, advice and information if requested ? Creates a positive
canpus at nosphere, |iaises anong Students’ Council and other parties of
i nterest, conmmuni cates and holds neetings for students interested in the
specific event(s), creates schedul es, procures any necessary materials for
t hose events DUTI ES AND RESPONSI Bl LI TI ES OF THE STUDENT ASSOCI ATI ON ?
Prevention of ragging in the canmpus through counselling senior students, help
the adm ni strati on whenever necessary ? CGuiding the junior and needy students
to inprove their technical, managerial skills by organizing sem nars/ workshops
? Encourage, notivate, innovative and creative skills of the students ?
Organi ze any activity to inprove the know edge and skills of the students ?
Mai nt enance of the peace and harnony anmong col |l ege conmunity ? Organi ze the
prograns to inprove the cleanliness and greenery in canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes: Registration under process The goal of our Alummi Association is to create
a network that will serve and enpower graduates of GDC- Mendhar. Al umni
Associ ati on has applied for registration on 06-02-2015 with follow ng

obj ectives: ? Arrange and support placenent activities for the students of the
col l ege ? Encourage the students of the college nenbers of the Association for
research devel opnent work in various fields Iike Arts, Conputers, Sciences,
etc. ? Mentor the students of the college for higher education, devel opnent of
character and being GOOD citizens / hunman bei ngs ? Encourage and support
students of the college in sports, cultural and extra-curricular activities ?
Wor k towards environnent conservation, anti- pollution activities like air

wat er, soil and sound pollution, street plays, denpbs, presentations, role-play
and all possible ways of social awareness ? Help victinms of Natural calamty
and di sasters |like earth quakes, floods, storns, malnutrition, fire and

vi ol ence The alumi association is very active in pronoting interactions anong
the alumi, staff and the nanagenent. Besides hel ping the alumi in all

possi ble ways, it also lends its support to the college to achieve its
cherished goals, its VISION and M SSION. Training prograns for students For the
pre-final final year students, training prograns are being organi zed for

i mproving communi cation skill, performance in G oup Discussion, |nterviews
.Experts from bureaucrats and fields expert are conducting these prograns,
anong them many of are alumi. Alummi are invited for voluntarily to help their
younger students to inprove their perfornmance. Al umi Association Conmittee
President : M. Mehnood Ahnmed Khan Undergraduate in Arts Stream Contact nunber:
9419100974 Vice-President : M. Javid Ahned Khan(Juni or Assistant)
Undergraduate in Arts with Conmputer Contact nunmber : 9797626467 Secretary : M.
Mohd Kafait (Junior Assistant) Undergraduate in Arts with Conputer Contact
nunber: 9906450757 Menmber : M. Zahid Ahned ( Bank PO The college tradition,
col |l ege gathering was graced by the alumi. They encouraged students for




participation in Co-curricular and extracurricular activities. Qur alummi
willingly cane for induction programres organized in the college during
academ ¢ year 2018 to guide the bloom ng graduates. They interacted with the
students admtted in the college and neke themfamliarize with the canmpus
envi ronnment .

5.4.2 — No. of enrolled Alumni:

106

5.4.3 — Alumni contribution during the year (in Rupees) :

2000

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In order to ensure decentralisation of power and participative nmanagenent of
the institution by all the stakeholders viz., Chair (Principal), Staff
(Teachi ng and non-teaching) and Students, follow ng mandat e | eadershi p and key
rol es have been assigned at different rungs of |adder so as to provide a second
rung of |eadership. ? Senior nost faculty nenber of different subjects has been

assigned the responsibility of ‘Head of departments’ so that working of the
concerned individual departnents can be nonitored easily. ? In order to involve
t he stakeholders in the common administrative and acadenic activities various
comm ttees have been franmed in the beginning of every academ c year . These
committees are chaired by experienced and senior faculty nmenbers involving the
menbers fromdifferent departnments including teaching and non-teaching staff. ?
In order to involve students as a part of inclusive participation student’s
body was framed which conprised of elective class representatives (CRs) from
every class/section giving equal representation to both the genders (boys
girls) and headed by Head Boy and Head G rl. Any proposal involving any sort of
activity comng fromany quarter viz., admnistration, staff, nmanagenment, chair
or students is subjected to recomrendati on of the concerned conmittee for
thread bare di scussion on its procedure, codal formalities and significance
which is then executed by chair and managenent on the basis of recomendati ons
so made. Two practices of decentralization and participative managenent during
the academ c year 2018-19.are nentioned below. 1. Field Trip for Bio Sciences
students Participation of Students: Student of final senester proposed for
organising a field visit at dairy farns, poultry farms, fish farnms, botanica
garden, zoo and wildlife protective areas. Participation of Faculty: Commttee
of faculty constituted for organising tour, in consultation w th managenent,
col l ege bus driver and students finalised the dates, itinerary and budget and
subm tted the recomendati ons so made to the chair. Participation of Chair:
Princi pal accorded approval to the recomendati ons and passed the orders to the
persons acconpanyi ng the tour and managenment for necessary preparation besides
rel easing the required anmount. Joint Managenent: Students contributed boarding
and | odgi ng, college provided the bus and fuel, expert teachers acconpani ed and
manged the tour. 2. Devel opnment of Sports Field. Role of Physical Departnment:
Keeping in view the necessity of encouraging the sports/ physical activities
among the students and addressing the gender equity issue, department of
Physi cal Education proposed the devel opnent of separate sports field for girls
students. Role of Chair: Chair approved the proposal and forwarded the sane to
Sports Conmittee for execution. Role of Sports Committee: Sports comittee




execut ed the proposal
fol |l owi ng codal
the chair for

by devel oping the separate sports field for girls after
formalities and submtted the work satisfactory certificate to
maki ng paynent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

1. HoDs of various departnents
participate in annual neetings of
“Board of Studies” organised by
Uni versity of Jammu to eval uate and
refine the syllabus to nake it nore
effective for students. 2. Annua
academi c calendar is prepared and is
reflected in Information Brochure of
the college at the tine of adm ssion of
students. 3. Certificate of conpletion
of syllabus is submtted to University
for conducting University Exani nation
4. Subject wise Field
visits/trips/subject tour, students’
sem nars are included in the
curriculum 5. Students are eval uated
t hrough Quiz, Semnars, Internal and
Ext ernal Assessments and exani nati on.

Teachi ng and Learni ng

1. Student centric, |IT enables,
interactive, collaborative and
i ndependent | earning is encouraged in
the institution. 2. Critical thinking
is nurtured anong students to transform
theminto |ifelong innovators through
brain activity, group discussions,
probl em sol ving, role play, case
studi es, class sem nars and question
answers nmethods. 3. Creative skill of
the students is evoked through wall
papers, coll ege nmagazi nes, newsletters,
cultural and sports activities. 4.

O her than class roomteaching students
are al so delivered through Wat sApp
groups, google classes, zoom and by

providing internet facility to access

the e-resources. 5. Learning through

field visits and participation in skill
activities i s encouraged.

Exam nati on and Eval uati on

1. Students are el evated and graded
t hrough internal and externa
exam nations (both theory and
practical). 2. Internal evaluation is
carried out by the concerned teacher
t hrough various nodes like witten
tests, seminars, quiz, project reports,
field visit reports, MCQs and viva




voce. Result is displayed and showed to
the students with clear cut marking and
poi nting of m stakes. Students desirous
of making inprovenent are given chance.
3. External evaluation is done by
uni versity where students and eval uat or
are always unknown to ensure unbi ased
and fair evaluation. In externa
practical exam ner from other
institution is invited for eval uation.

Research and Devel oprent

1. In order to facilitate research
activities institution has started
devel oping Central Lab Facility by
procuring the nodern sophisticated

equi pment so required along with
purchase of research literature. 2.

Faculty is notivated for research

publication and the later is displayed
in the display board for inspiring the
others. 3. Faculty is encouraged to
organi se and participate for paper
presentation in sem nars, workshops and
conferences within and outside the
institution. 4. Non-PhD staff is
provi ded hassle-free route to join the
Ph. D course in various universities. 5.
Regul ar guest | ectures of experts and
scientists are organised.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Library is automated, nore books
are purchased and separate internet
connection is provided. 2. Grls
hostel, three new cl ass roonsand two
readi ng roomare under construction and
DPRs for Science Bl ock, Sports Bl ock,
Staff Quarters and Principal Quarters
are sent for approval. Sports fields
for Grls and Boys are devel oped. 3.
Cl ass roons, MOOC centre and
| aboratories are provided with snmart
i nteractive system and individual power
backup. Al staff nembers are provided
with conputer systemand printers
besi des a separate cabin to each
faculty. Purchase of nodern instrunents
for practical purpose is encouraged
besi des addi ng the routine one.

Human Resour ce Managenent

1. Staffs are recruited through JKPSC
and JKSSB. 2. Need based casual workers
are appoi nted after proper screening
t hrough col | ege devel opnent committee
3. Staff is evaluated and pronoted
t hrough Annual Progress Reports. 4.
Based on performance and expertise
different committees of staff are nmmde
to assign them various charges of
managenent and academ ¢ functions. 5.
Staff is trained through sending them




to attend various capacity building
programes |ike orientation and
refresher course. 6. Gievance
redressal, anti-raggi ng and sexua
harassnent cells are regularly
mai nt ai ned. 7. Student volunteers are
prepared t hrough NCC and NSS.

I ndustry Interaction / Collaboration

Institution works in collaboration
with civil admnistration, civil
soci ety Indian Arny, Universities,
Industrial Units and Scientific
Institutes. Either experts fromthese
organi sations are called for sharing
their expertise with the stakehol ders
or students and staff is sent to these
for getting training. Training of NCC
cadets, running a basic nursing course
for students, organising seninars,
exposure visits with Indian Arny
managi ng visits to fish farm ani mal
husbandry, poultry farm sericulture
unit, bee keeping industry and sheep
farminteraction with alumi training
staff through HRD centres of university
has becone a regular feature of the
institution.

Adm ssion of Students

The Coll ege follows the University
schedul e for the process of adm ssion
duly notified in print nedia.

I nformation brochure containing the
information of availability of courses,

staff, Do’s and Don’ts along with
academ c cal endar is provided by the
college. Merit list is prepared

according to the policy of reservations
and ot her governing rules of Govt.
Students are given fair chance to be
admtted in the college and the
econom cal |y weaker students are hel ped
t hrough Students Aid system of the
col l ege al ong with govt schenes of
schol arshi p whil e seeking adm ssion as
wel |l as to pursue their chosen course.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Bul k sms service, Wiat sApp groups,
and Col | ege Website for dissem nation
of information anong students, staff

and parents. Communication with
adm ni stration and ot her stakehol ders

with official email.

Adm ni strati on

Col | ege Website for maintaining the
information related to institution.
http://ww. gdcnendhar.in CCTV installed
for monitoring, Bionmetric Attendance




System for Staff
https://jandk. attendance. gov.in
Procurenent of itens is done through e-
Tendring via Departnent of Information
and Public Relation (http://new. jkdirin
f.in/ Departnent Tenders. aspx). Execution
of civil works is done through e-
Tendring by the executing agency
(https://jktenders. gov.in/nicgep/app).
Library is automated. Staffing is
regul ated through centralised personal
i nformation system
(https://jkcpis.nic.in/). Al
departnents are provided w th Conputer
system for working.

Fi nance and Accounts

Paynments are nmade directly into
recipient’s account through Public
Fi nanci al Managenent System (PFMS) (htt
ps://pfns.nic.in/NewDef aul t Hone. aspx)
and budget allocation, estimation and
nonitoring i s done through online
conput eri sed system of JK Beans
(https://ww. beansj k. gov.in/).

Student Adm ssion and Support

Onl i ne adm ssion system for students
http://j khi ghereducati on. nic.in/adm ssi
on.htm . Library is autonated.

Regi stration and enrol ment of students
i s maintained through JUCC web- portal
provi ded by the University
(http://jucc.in/ Student Hone. aspx). For
appl yi ng schol arshi p Nati onal
Schol arshi p Portal (NSP)
(https://schol arships.gov.in/) is used
and verification of which is done
t hrough JK Back Office official portal
of Jammu and Kashmir
(https://ww. jk.gov.in/jkbackoffice/).
Students are taught through smart class
room del i very system Maxi mum nunber of
cl ass roons and | aboratories are
converted into smarts class roons.

Exam nati on

Exami nation fornms are filled and
enrol ment is generated through web
portal JUCC
(http://jucc.in/Student Home. aspx)

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NI L NI L NI L Nill
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5187_Faculty_Emp_1592843300.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Conf er ence

Conf er ence

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 2nd One 2nd One 35 15
Day Day 03/ 04/ 2018 |10/ 04/ 2018
Nat i onal Nat i onal
Shahi eed- e |Shahi eed- e
| nsani yet | nsani yet

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Nat i onal 1 17/ 03/ 2018 18/ 03/ 2018 02
Conf erence on
Cl i mat e Change:
Sust ai nabl e
Agricul ture and
Envi r onnent
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Nati onal Pension Nat i onal Pensi on Schol arship from Soci al
Schene, GCeneral Provident |[Scheme, General Provident Wl fare Departnent for
Fund, State Life Fund, State Life ST, SC, OBC, Pahari
I nsurance, Janta Group I nsurance, Janta G oup Speaki ng Peopl es,
I nsurance, Medi cal I nsurance, Medi cal M nority Schol arshi p and
I nsurance and Loan from I nsurance and Loan from Students Aid for needy
Banks, Dearness Banks, Dearness and Poor Students, for
Al | owance, Child Care Al |l owance, Child Care participation in sports
Al l owance, Travelling Al | owance, Travelling and ot her activities
Al | owance, Border Al | owance, Border students are given TA @
Al | owance, Medi cal Al | owance, Medi cal 390/ - per candidate for
Al | owance, House Rent Al | owance, House Rent one side journey, DA @
Al | owance Al | owance 150 and Refreshnent @50
in addition to the natch
fee deposited as required
fromtime to tine.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5187_Development_training_programmes_1591686701.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5187_Training_Programmes_1591686731.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audit of institutions for financial nanagenent and resource nobilization are
conduct ed by Accountant General (Audit) Govt of Jammu and Kashmr and
Directorate of Audit and |Inspection CGovt of Jamu and Kashmr. The schedul e of
audit is decided by these Govt agencies thenselves. Queries raised by the audit
in the audit report are settled by producing the requisite justification and
proofs. Suggestions of the audit report are taken into consideration in future
course of action.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Recei ved from 76000 For students
affiliated university for participation in Inter-
students participation in col l ege sports festival.
sports
View File

6.4.3 — Total corpus fund generated

9511900. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Adm nistrative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Plantation drive was carried out by Parents in the college canpus.

6.5.3 — Development programmes for support staff (at least three)

1. Staff was trained for preparing online registration of the students. 2.
Supporting staff was trained in conputer for dealing with day to day generation
of electronic information and its subm ssion where required. 3. Staff was
trained for using the electronic equipnent in the office and various tools in
the | aboratories.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Expediting the release of grant and construction of Grls hostel, 5
addi tional class roons and Staff Quarters. 2. Subm ssion of DPRs for Science
Bl ock and I ndoor Stadiumfor admnistrative approval. 3. Proposal for seeking
financial aid fromthe adm nistrative departnment was submitted for enriching
the |l aboratories with nodern | ab equi pnent, conputers for staff, creation of

sports facilities, books and almrahs for library.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5187_Funds_or_Grants_1591686884.xlsx

¢)ISO certification

&

d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Synposi um 31/ 05/ 2018 31/ 05/ 2018 31/ 05/ 2018 150
on No
Tabacco Day

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the Period from Period To

programme

Number of Participants

Female Male

Ext ensi on 08/ 03/ 2018 08/ 03/ 2018
Lecture
organi zed on,
“Worren
Enpower nent” by
Depart ment of
Soci ol ogy, GDC

Mendhar .

120 45

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the

renewable energy sources

As conpared to conventional |ight bulb,
bul bs consune | ess power per unit of
em ssions from power plants. Thus,

friendly step and replaced the traditional
with LEDs bul bs. Total

LEDs bul bs for the year of fice recor

2018- 19 as per

consunption and thus hel p save noney by lowering electricity bills.
light emtted. This reduces greenhouse

Col | ege administration took environnment
/ convent i onal
expendi ture occurred on annual

LEDs significantly reduces energy

As LEDs

energy/ light bulb
energy consunption on
d was Rs 1, 27960 ( one Lac

twenty seven thousand nine hundred sixty only).

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 100
Scri bes for exam nation Yes 1000
Any other simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5187_Quality_Initiatives_B_1592229826.xlsx

ntages local
community
2018 1 1 18/ 06/ 2 30 Four To 100
018 week Provi de
nursing | Training
course |and Enhan
for girls|cenent of
st udent s Ski |
or gani sed
by
Zool ogy D
epart ment
with coll
abor ati on
to 37 RR
Punj ab
Battalion
2019 1 1 10/ 08/ 2 01 D- To 600
018 War mi ng provi de
Day in co |awar eness
Il aborati and
on with | Medicine
Bl ock
Medi ca
Oficer
Mendhar

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

01/ 05/ 2018

It

i's a handbbok on

code of conduct for al
stake holders be it
students or teachers or
col | ege adm ni stration.
It includes the rules and

regul ati ons regarding the
adm ssi on process/fee
structure/ Subj ect
conbi nation/cancillation
of admi ssion, if
any/ process for
eval uation and
exam nation/i ssuance of |
card and financi al
assi stance/ curricul ar
extra curricul ar
activities and awards,
prizes etc for
neritorious students/
anti-ragging
cell/Instruction for
students Dos and Don’ts
/ di stance educati on nbde
facilities available etc

and

Constitution of

07/ 06/ 2018

Different Comm ttees




GDCM 18/ 256 Of dat ed
07/ 06/ 2018

Conmi ttees vide order No:

(on the code of conduct)
for the snooth
functioning of various
activities for the
session under report were
as under :1. College
Advi sory Conmmittee 2.
Col l ege I QAC Conmittee 3.
Col | ege Devel opnent
Committee 4. Coll ege
Devel opnent Conmittee 5.
Col | ege Discipline
Committee 6. Coll ege
Purchase commttee 7.
Col l ege Publicity
Committee 8. Coll ege News
Letter Conmittee
9. Col | ege Exam nation
Conmmittee 10. Col |l ege
Schol arship Cormittee for
SC/ ST 11. Col | ege Sports
Committee 12. Col |l ege
Magazi ne Comrittee 13.
Col I ege Anti Raggi ng
Committee 14. College
Picnic Committee 15.
Col l ege Library Conmittee
16. College Literary
Activities Committee 17.
Col | ege Cul tural
Commi ttee 18. Col | ege Bus
Conmittee 19. College
Canteen Committee 20.
Col l ege UGC Committee 21.
Col l ege Financial Ad
Conmittee 22. College
G i evances and Redressel
cell 23. College Science
Purchase Conmittee 24.
Col l ege Printing and
Stationary Committee
25. Col | ege Beautification
committee 26. Coll ege
worren devel opnment Cel |
27. Coll ege Hospitality
and Protocol Conmittee
28. Col | ege Career
Counsel ling Comm ttee 29.
Ceneral Tinme Table
Conmmi tt ee 30. NSS/ NCC
Committees etc

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

I nter-Coll ege
Conf erence on
“Shaheed —e-
i nsani yat”

14/ 10/ 2018

14/ 10/ 2018

100




No Tobacco Day 31/ 05/ 2018 31/ 05/ 2018 80
Synposi um
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 300
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 350
Synposi um
Sawachta hi Sewa 15/ 08/ 2018 29/ 08/ 2018 1000
hai (15 days
Pr ogr amme)
Worl d A ds Day 01/ 12/ 2018 01/ 12/ 2018 250

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

To nmake the canpus eco-friendly, college adninistration has taken renmarkabl e
initiatives mentioned below. 1. To devel op wapper free canpus, dustbins were
installed on whole of the canpus to achieve the target. 2. Devel oped a
beauti ful Botanical Garden and Herbal Garden. 3. Plants nursery and flowers
beds and to make the canpus green, College admnistration carried out massive
pl antati on derive. 4. College devel oped a well maintained drain system 5.
Col | ege has devel oped a well maintai ned Paper free canpus by use of technol ogy.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice — 1. G oup discussion and student |ecture systemin classroom
teaching. CGoal:- The main objective of this practice is to nake the teaching
| earning effective and result oriented. It provides a platformto the
youngsters to expose their hidden talent, know edge and experiences. It makes
| earning nore interactive and hel ps the students in stinulating critica
thinking. Participation in group discussion creates interest anong the students
and in this way they engage thenselves in taking part in debates, synposium
sem nars, dialogue, and their activities. This practice devel ops | eadership
qualities anobng the students. As the main notto of all this is to prepare the
youngst ers/students to safe guard the national interest and serve the nation.
The Context Qur College is a young coll ege established in 2005. Though it is
not an old institution as conpared to the other colleges of the area, yet it
pl ayed a remarkable role in pronoting educational values to change the society
we are living in. Pertinent to nention here that our is a border belt very
close to line of control (LOC), Pak Border, where cross border shelling is a
conmmon Phenonenon and thus we face a ot of difficulties during |ndo-Pak
conflict/Cross Border shelling. But in spite of all these difficulties, faculty
| eaves no stone unturned to achieve the excellence in the field of quality
education. As this college has produced academ ci ans, teachers and schol ars of
the repute. As many as 19 Subjects are being taught at UG level. Besides this a
| ot of skill based courses are also taught. This college provides a platformto
the youngsters through many literary and cultural conmttees, NSS, NCC wi ngs.
Col | ege provides best possible facilities to both the nmale and fenal e students.
Though we have no Hostels facility at the nonment, and for this purpose
Gover nnent has approved/ sanctioned the Hostel project for this college and
construction work will be started in very near future, yet college
adm ni stration provides bus facility to all such students, nmale and fenal e who
apply for this facility. The Practice: In order to prepare the youngsters for
future chall enges having | eader ship qualities, the practice of group
di scussi on and student lecture in classroomteaching has introduced to achieve
the excellence in every sphere of life. It helps us a lot in nmaking teaching
| earning effective and result oriented. This practice provides a platformto
t he youngsters to expose their hidden talent, know edge and experiences. It




makes | earning nore interactive and hel ps the students in stimulating critical
thi nking. The ultinmate goal and objective of teaching |earning process is to
serve the nation in different ways. By virtue of this practice many students
performed very well at different platforms outside the state al so. They proved
well in sem nar, Synposium debate and declamation contest. Practice — 2.To
boost the sports activities. Practice — 2. Boosting of sports activities. The
Depart nent of Physical training and sports of this college has been playing an
inportant role to the devel opnent of sports infrastructure and enriching sports
culture in the college canpus. This is due to dynam c approach of the
departnent, many students excelled in different activities nmentioned bel ow. 1.
Inter College Runner Up of volleyball in girl section. 2. Inter-college 3rd
Position in 200 mrs in Grls section. 3. Sheraz Ahned Sel ected for North Zone
inter university in cricket of this college. 4. 3 boys and one boy sel ected for
North zone inter university volleyball of this college. Evidence of Success: By
i ntroducing the practice we are tal king about, we see the trenmendous changes in
the field of quality educati on and human behavi or. As already nentioned, the
main motto of healthy teaching | earning process and sports related activities
is to nake people good human beings with skill and expertise. This aspect of
our institution is encouraging one as whole faculty of this college | eaves no
stone unturned in notivating the students towards pronotion of noral val ues as
the faculty take it as anmbition. The faculty also tries its level best to
inculcate the spirit of tolerance, patience, positive thinking, reasoning,
patriotismetc. anong the students. we have achieved a lot in this regard. The
practice we are tal king about have proved beneficial and result oriented. This
practice hel ps the students/ youngsters in the field of personality
devel opnment, tol erance, pragmatics and deci si on naki ng. Probl em Encountered
Resource Required: This College (Govt. Degree College Mendhar) is located in a
border belt of Tehsil Mendhar, District Poonch of J K state just 3 KM away from
the line of Control (Pakistan Border) where cross border shelling is a conmon
phenonenon that affects the college routine working. The study of the students
gets affected badly. The continuing tension have not only affected the
education System but tension on the Indo-Pak border also affects the |lives of
villagers. So during such situation there nust be sone alternate arrangenent
for teaching | earning process. And because of |limted resources, the college
cannot at its can nake necessary alternate arrangenents during border tension
and cross border shelling. There nust sone nakeshift arrangenent for classes.
Though col | ege adnini strati on nmakes the arrangenent regarding extra classes to
mnimze the loss of study during |Indo-Pak border tension . There is a
psychol ogi cal factor al so.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gdcnendhar . i n/val uespracti ces. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness (lI) Response:- Though NSS plays an inportant
role in every sphere of life. Every college and institution established the NSS
unit. It is a National Service Schene. W see in many institutions, the
Authority has nmade it conpul sory for the students to join the organization to
serve the nation. The main notto of establishnment of this organization is to
train the youngsters to serve the nation with enthusiasm and dedi cation. The
vol unteers performvarious activities and provides service at various |evel
frominstitution to society. They always cone forward to help the needy in
situation |ike earthquake, flood, traffic accident, enmergency in hospital etc.
They are always ready to donate bl ood when such situation arises. Sonetines,



http://www.gdcmendhar.in/valuespractices.html

they help the traffic police to control the traffic to make the flow of traffic
easy. Besides this, our college has a unique feature/Distinctiveness regarding
the community service to visit the area where old age people need their help
nmost. The coll ege adm nistration nmobilize the NSS Vol unteers to reachout the
ol d age people who are neglected by their wards, relatives and society as well.
The NSS Vol unteers canp the area and try their |evel best to provide the help
to needy. Qur NSS vol unteers al so aware the people organi zi ng the awareness canp
regarding the duties and responsibilities of the individual, individuals and
society towards the old age people. 11 The another distinctiveness of NSS W ng
is to organi ze the sem nar, synposium debates etc in collaboration of other
departnents. NSS Unit al so organized various literacy prograns with the
col | aboration of Urdu departnment, GDC Mendhar as under: 1. “One Day Nationa
Urdu senminar” on 31st of Oct, 2018. 111 One of the distinctive features of NSS
Unit is organize progranmes particularly on “norality” “ethics” ‘’and nationa
integration’’ and this has become a commopn practice of this institution. As the
matter of fact, the educationist and policy nakers are of the opinion that
subj ect on noral values nust be introduced at various |level of learning. It is
only the education institution which can inpart the true value of education and
thus organi zation |like NSS can play a remarkabl e and path breaking role in the
society we are living is and the systemwe are dealing with. It is up to
coll ege adnministration how they utilize the services of this organization to
gain the maxinumgain and result. But as the matter of fact, our NSS
organi zati on has been playing an inportant role since its inception to the
areas which are generally untouchable. This institution encourages the NSS
Vol unt eers and provide coaching and training to themfor further achievenents.
The students who join the organization with great dedication, by sheer dint of
hard work and passi on becone a good human being as well as good citizen.

Provide the weblink of the institution

htt p: //ww. gdcnendhar. i n/ val uespractices. ht

8.Future Plans of Actions for Next Academic Year

1. Construction of Boys/Grls Hostel. 2. Boosting of Research Tenperanent anong
the faculty Menbers 3. Start of PG Courses in Basic subjects via Chem stry,

Bot any, Zool ogy and Conputer Sciences 4. Enhancenent of College Infrastructure
via additional classroons , |laboratories and library 5. Mwing from Traditiona
to Online Teaching 6. Start of Vocational, add on and Job oriented courses. 7.
Col I aboration with other Governnment and non governnment organizations for
effective and efficient teaching | earning process. 8. Cetting MOU with other
CGovt/ Non Govt Organizations for value based and rel evant education. 9. Starting
the process for acquiring nore land for the college. 10. Construction of Indoor
Stadi um 11. Establishment of separate Career counselling and placenent cell 12.
Initiating the process of Culture exchange programe with students and faculty
fromother parts of the country. 13. Wrkshops/ Sem nars/ Debate will be
organi zed for students. 14. Creation of gnmail accounts of all the students. 15
Spreadi ng widely the nessage of Open Educational Resources (OCER). 16. Providing e-
Content materials well in advance before conducting C asses. 17. Registering
students on Swayam portal for solving MCQs, watching Video Lectures, Conmenting
in Discussion Foruns and taking part in daily quizzes. 18. Achieving 100 Conputer
Li teracy anong the students 19. Special Wrkshop for faculty menbers on MOOCs and
e-content devel opnent. 20. Online Subscription of journals 21. Hands on conputer
training for non teaching enpl oyees of the college 22. Procurenent of equipnent’s
/itenms for nodernization of |aboratories. 23. Establishnment of Digital C assroons
for devel oping and delivering e-contents. 24. Connect all the conputers via WAN
connectivity. 25. Devel opnent of Software application for data handling of the
college. 26. Organizing Inter Collegiate Sports Festival



http://www.gdcmendhar.in/valuespractices.html



http://www.tcpdf.org

